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COUNCIL
   Thursday 17 August 2017

Agenda Status: Public Directorate: Borough Secretary and 
Monitoring Officer

Report 
Title

Appointment of a Head of Paid Service on an interim basis 
until further resolution of the full Council to appoint a 
permanent Chief Executive and Head of Paid Service.

1. Purpose

1.1 The purpose of this report is to ask Full Council to consider and approve the 
appointment of a Head of Paid Service and Chief Executive on an interim 
basis until further resolution of the Full Council to appoint a further interim or 
permanent Chief Executive and Head of Paid Service.

2. Recommendations

It is recommended that Full Council:

2.1 Approve the appointment of Simon Bovey as the Council’s Head of Paid 
Service from the date of this meeting and to appoint Mr. Bovey as Interim 
Chief Executive and Head of Paid Service from 6th September 2017 until 5th 
March 2018. 

3. Issues and Choices

3.1 Report Background

3.1.1 Members will be aware that David Kennedy resigned as Chief Executive. 
Whilst the Head of Paid Service role is distinct from the Chief Executive role, 
under the Council’s constitution, the Chief Executive also holds the statutory 
Head of Paid Service role.

3.1.2 Section 4 of the Local Government and Housing Act 1989 places a legal duty 
on the Council to appoint “one of its officers” as the Head of Paid Service.
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3.1.3 The majority of the functions of the Chief Executive under para 1 of Part 8 of 
the Council’s constitution were formally sub-delegated to the Borough 
Secretary by the previous Chief Executive on 28th July 2017, thus enabling 
the Council to function pending the implementation of alternative 
arrangements. However, section 5 of the same legislation states that the 
Monitoring Officer shall not also be the Head of Paid Service. For this reason, 
the Borough Secretary could not undertake the Head of Paid Service role and 
it could not lawfully be delegated to him. There is a need for the appointment 
of a Head of Paid Service at this meeting of the Full Council, pending the 
formal implementation of secondment arrangements for interim Chief 
Executive. The Head of Paid Service is responsible for, under the Council’s 
constitution;

1.1.2. Taking all actions and performing all functions and responsibilities in 
discharge of the duties of the Head of Paid Service pursuant to Section 4 
of the Local Government and Housing Act 1989, including the taking of 
any actions that are ancillary and incidental thereto

 
3.2 Decision details

3.2.1 The Council has been in discussions with Daventry District Council about a 
secondment arrangement for interim Chief Executive cover, pending the 
Council deciding senior leadership structures going forwards and permanent 
appointment to the statutory role of Head of Paid Service. The Council and 
Daventry District Council have agreed that Simon Bovey, current Deputy Chief 
Executive at Daventry District Council will be seconded to the Council for a 
period of 6 months. The full secondment will formally commence on 6th 
September 2017. However, Daventry District Council have agreed that Mr. 
Bovey will accept the appointment of the Head of Paid Service statutory role 
from this Full Council meeting until the formal commencement of the Interim 
Chief Executive role. 

4. Implications (including financial implications)

4.1 Policy

4.1.1 There are no specific policy implications to this report or the decision the Full 
Council is being asked to make.

4.2 Resources and Risk

4.2.1 The Council will enter into a formal secondment agreement with Daventry 
District Council. This agreement is in the process of being concluded. The 
Council will, under the agreement, be responsible for paying Daventry District 
Council a fee representing an amount equated to backfill cover for the Deputy 
Chief Executive role together with additional salary and on costs for the interim 
role, which will be broadly within the current grade for the post. 
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4.3 Legal

4.3.1 Section 4 of the Local Government and Housing Act 1989 confers upon 
Northampton Borough Council the duty to designate “one of its officers” as its 
Head of Paid Service. There is no statutory requirement for this person to be 
the Chief Executive of the Council.

4.3.2 A comprehensive secondment agreement, outlining all the agreed terms and 
conditions is at an advanced stage of negotiation and will be concluded before 
the arrangements formally commence. In Employment Law terms, Mr Bovey 
will remain an employee of Daventry District Council during the secondment 
arrangement. The Council does have powers to enter such agreements under 
various powers, including powers under section 113 of the Local Government 
Act 1972.

4.3.3 Once the Council is in a position to appoint this role or equivalent 
permanently, it will need to comply with the Local Authorities (Standing 
Orders) Regulations 1993 (SI 1993/202).

4.4 Equality

4.4.1 There are no direct equality or health implications arising directly from the 
proposed decision.

4.5 Other Implications

4.5.1 None.

5. Background Papers

5.1 Draft secondment agreement (confidential)

Francis Fernandes
Borough Secretary & Monitoring Officer

0300 330 7000


